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Structure & Purpose

This report aims to give a clear insight into how the PID group affects dif-
ferent aspects of Environmental, Social and Governance (ESG) topics. To
this end, this report is guided by the concepts and contents of the Global
Reporting Initiative (GRI). Furthermore, the United Nation’s Sustainable
Development Goals are emphasised where applicable.

The reporting period was set from January 1st, 2022 , to December 31st,
2022 and prepared by the PID Group’s sustainability team in cooperation
with M&P Go.Blue.Now. GmbH.
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For questions regarding this report, please contact:

Lars Skole
LSS A/S
Isk@LSS-DK.com

Rainer Canstein
Possehl Identification Solutions
rcanstein@possehl-identification.com




Who we are

The PID Group is part of the internationally operating Possehl Group from
Lubeck, Germany. Founded in 1847, Possehl now consists of 10 econom-
ically independent, decentralised business areas, encompassing a total of
160 companies.

The PID Group, or Possehl Identification Solutions, includes 8 companies
specialising in product labelling and identification solutions, of which the fol-
lowing 6 are the organisational scope of this sustainability report.
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Letter from our CEO

Dietrich Barsch

Dear reader,

As we at Possehl Identification Solutions strive to build a more sustainable future, we recognise the environmental and social risks our
activities can bring and we take our responsibility to protect the planet and our communities seriously.

In 2021, the PID Group declared sustainability a strategic priority, creating a working group of representatives from all its companies.
This working group, in collaboration with the PID management team, is responsible for discussing and implementing sustainability-re-
lated initiatives and the PID Group strategy, all while aligning our targets with the guidelines on sustainability reporting from our parent
group Possehl.

Acknowledging the changing climate and its implications for both customers and employees, the Group is committed to fostering a
sustainable mindset and taking proactive steps to optimise our product development, site management and corporate culture.

This is facilitated by the Possehl Code of Conduct and the Group’s vision of aligning its culture, business operations and products with
our relevant environmental, social and governance elements in pursuit of an increasingly sustainable future.

We are delighted to share that our company has made great strides in our environmental initiatives. In the past year we have obtained
Ecovadis ratings for all companies, implemented carbon footprint reduction objectives and projects throughout all businesses and start-
ed transitioning to renewable electricity and heating.

We are proud of our commitment and dedication to sustainability and look forward to continuing to make positive changes for the
environment. This report marks an important step in our journey towards sustainability, a journey that will require us all to work
together for the betterment of our planet and for future generations.



Vision

“The companies in PID aim to align our
culture, our business operations and our
products with relevant Environmental,
Social and Governance elements pursuing an
increasingly more sustainable future.”

Key ESG Objectives

As all companies in PID, we are committed to driving sustainability at
every level and are implementing our strategies to contribute to the
global effort of achieving the Sustainable Development Goals set by
the United Nations. We are collecting data on sustainability, such as
Ecovadis ratings and emission baselines, and are optimising our sites
and products to align with our customers’ and employees’ growing fo-
cus on sustainability. We are proud to have achieved Ecovadis ratings
for all PID entities in 2021. We will use the Ecovadis platform to set our
targets and track our progress.

Furthermore, we are looking to reduce our environmental footprint by
optimising packaging materials and reducing our energy consumption.
These efforts will help shape the future of our product development,
site management and corporate culture. We are dedicated to meet-
ing our sustainability goals and expanding our portfolio of sustainable
products.



Materiality Assessment

PID used the Global Reporting Initiatives’ principle
of materiality in this sustainability report, meaning
that the topics discussed were those that had the
most impact on their business, supply chain and
partnerships. To decide which topics were the most
important, an evaluation was done as follows.

First, a lengthy list of potential material topics was
formed from the GRI 1 Foundation 2021 Standard.
Then, a survey of the organisation’s stakeholders
was conducted to make a first selection of relevant
topics, which resulted in 18 topics. These were

Medium materiality

Severity

chosen to identify the impacts that the organisa-
tion had, both positive and negative.

A workshop was used to evaluate the severity and
likelihood of the impacts and combined with the
sector of the organisation, current global issues
(e.g., the climate crisis, human rights, biodiversity
loss), organisational practices and measures tak-
en, the materiality matrix was specified.

This revealed 6 high material topics and 9 medi-
um material topics. High material topics were dis-

High materiality

. Biodiversity
. Water resources

Economic impacts

Anti-corruption

PREERGEEEEOOC

Likelihood

@ Environmental pollution

Employment practices

Local Communities

closed with a high level of detail, while medium
material topics described the organisation’s di-
rect and indirect impacts and how they were ad-
dressed.

Finally, data was collected for each material topic,
based on the GRI standards’ indicators.

The following chapters of Environmental, Social
and Governance impacts outline the key areas in
detail.

. Climate change — GHG emissions

@ Circular economy - Resource efficiency

@ Asset integrity and critical incident management

Occupational health and safety

Non-discrimination and equal opportunity
Forced labour and modern slavery

Freedom of association and collective bargaining
Land and resource rights
Anti-competitive behaviour

Supply chain traceability

Payments to governments



Our responsibility for a sustainable future

Shaping a better future is of utmost importance
to the PID Group. That is why we are committed
to the United Nations Sustainable Development
Goals (SDGs) - the most important global frame-
work for a sustainable future.

The SDGs define economic, environmental and
social goals by 2030, preserving our natural life
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Environment

Climate Change

The PID Group has taken a proactive approach to
tackling climate change, compiling a CO,-eq foot-
print baseline for all of its companies. However,
for Nordvalls, only the location of Sjgbo was in-
cluded. The baseline was completed for the year
2021 and will be updated further when new data
will be available.

It was found that company-direct Scope 1
emissions amounted to 903.3 tonnes of CO,
equivalents (CO,-eq), Scope 2 emissions from
purchased energy were only 364.5 tonnes of
CO,-eq, as many PID companies procure green
energy, and indirect Scope 3 emissions were
2,158.8 tonnes of CO,-eq. The total emissions
for all six PID companies added up to 3,426.6
tonnes of CO,-eq. All organisations included
Scope 3 categories such as business travel,
commuting, water, waste, office consumables
and IT hardware.

The PID Group’s mean emissions for Scope 1 and
2 are 2.1 tonnes of CO,-eq per employee and 9.8
tonnes of CO,-eq per one million euro turnover,
compared to the mean of 18.9 tonnes of CO,-
eq/€1m of the most climate friendly companies
from the engineering industry in Germany (Capital
& Statista 2021).To reduce their carbon footprint,
PID has introduced initiatives such as energy-effi-
cient processes and equipment, using renewable
energy sources and investing in green technology.

PID Emissions by Scope

2,159 t CO,-eq, 63%

903 t CO,-eq, 26%

365 t CO,-eq, 11%

mScopel MWScope2 mScope3
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Energy Strategy

The PID Group is taking action to reduce their climate impact and
reliance on energy suppliers by investing in clean energy and en-
ergy efficiency. Each of PID’s companies has taken steps to lower

their energy use and move to renewable sources.

For example, Eidos put in a photovoltaic system and LED light-
ing, while Etipack optimised the energy efficiency of their build-
ings. LSS transitioned to biomass heating, LED lighting, as well
as a green energy provider and Logopak partially adopted LED
lighting. Nordvalls both produces solar electricity and draws from
wind power. Lastly, Novexx Solutions switched from oil to biomass

heating.

Thanks to these measures, the PID Group has substantially cut
down its energy consumption and costs, as well as its climate im-
pact. All PID companies are committed to continuing along this

path and furthering their energy efficiency and use of clean energy.




Biodiversity

The PID Group recognises the significance of biodiversity and has taken action
to safeguard areas of high importance for species as well as ecosystems. Nor-
dvalls, the group’s label producer, is accredited with both ISCC Plus and FSC
standards to ensure the sustainability of forestry operations. These certifications
help to preserve forests and grasslands, which are usually home to a wide range
of species that are exclusive to that region and are essential for ecosystems.
Additionally, these areas can act as a buffer against natural disasters. They also
play an essential role in assisting to reduce global warming by storing carbon
dioxide in the soil.

Eidos has taken steps to protect biodiversity by installing a green roof with api-
aries on their building. This provides a safe space for bees to build and maintain
hives, away from the potential harm of human activity. The different flowers and
plants available to the bees allows them to access multiple sources of nectar and
pollen throughout the year, ensuring healthy bee populations that are essential
for pollination and biodiversity.
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Novexx has transformed 5,000 m? of agricultural land into a flowering
meadow, providing a variety of resources and habitats for different spe-
cies, insects, birds and small mammals. The flowers in the meadow can
attract beneficial pollinators like bees and butterflies, while providing a
natural form of pest control as the flowers attract birds that feed on insects
and keep their populations in check. Additionally, the meadow works as a
carbon sink, capturing carbon in the soil and vegetation.

1
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Water Resources

The PID Group recognises the significance of
water resources and the potential risks for any
business. In 2022, the Group’s total water con-
sumption was 6,103 m?3, which is equivalent to
8.9 m? per employee. This water is primarily uti-
lised for sanitation, office kitchens and cleaning.
Therefore the water consumption per employ-
ee is lower than the average of 32 m? (Destatis
2016) for similar industry sectors in Germany.

Apart from the mentioned utilisation, Eidos uses
water to water the grounds of the company, while
Nordvalls relies on the municipal water system to
regulate the temperature and humidity of labels
in the production process. Nordvalls also imple-
mented an end-to-end cleaning system to dis-
pose of chemicals and dyes used in production
and prevent contamination of water.

Thanks to the restricted use of water in industrial
processes and implemented treatment systems,
both the threats on water resources posed by
PID activities and the risks of water scarcity on
business activities are low.

CLEAN WATER
AND SANITATION

)
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GOOD HEALTH CLEAN WATER
AND WELL-BEING AND SANITATION

Environmental Pollution e

PID has minimal influence on direct environmen-
tal pollution, as many of their sites are purely for
assembly, rather than production. Still, its com-
panies take this matter seriously, for instance by
accurately calculating the amount of waste gen-
erated and ensuring proper disposal.

Furthermore, PID has taken several steps to re-
duce its direct and indirect impact on environ-
mental pollution. Eidos, for example, requests
that their suppliers of ribbons can provide a cer-
tification confirming that they are compliant with
the heavy metals certification.

The companies Logopak and LSS have gener-
ated small amounts of wastewater from cooling
water for machines. Nordvalls has sought to mi-
nimise negative impacts through their ISO 14001
certification since 1998. This certification is a
strategy for measuring, mapping and minimis-
ing the use of harmful chemicals and evaluating
products against less dangerous alternatives.

However, it is important to recognise that the up-
stream supply chain of PID could have a much
larger impact than expected. PID is aware of this
and is continuing to look for ways to reduce the
environmental impact of their upstream supply
chain in the future.
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Circular Economy & Resource Efficiency

In order to be sustainable, it is essential that com-
panies consider the circularity of their products
and materials. This means designing products
that can be reused, repurposed, recycled or com-
posted at the end of their life. Circularity helps
to reduce waste, conserve resources and energy
consumption and has benefits for other environ-
mental aspects like emissions, pollution and bio-
diversity.

PID companies are committed to following local
regulation of separation and collection of waste,
which is essential to ensure proper collection and
processing of waste. This enables circularity, as
recyclable materials can be collected and reused
for new products.

Most of the packaging materials used by PID
companies are from renewable materials, such
as paper and wood. This helps to reduce waste,
energy consumption and conserve resources.
Additionally, LSS and Novexx also use mostly
recycled packaging materials such as cardboard
and plastic foam, which further improves circu-
larity.

Nordvalls assists customers in constructing pack-
aging that can be recycled. Depending on the
rest of the packaging material, the label material
often consists of paper from renewable sources.
Nordvalls is an ISCC Plus certified company and
can therefore provide sustainability declarations
for products created with renewable plastic. 37 %
of renewable materials are employed in the pro-
duction of primary products and packaging, yet a
large amount of waste is produced during label
production, ranging from 15 to 30 % of materials
used.
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Circularity Strategy

Eidos is taking a major step towards sustainability by introducing
a circularity initiative. Instead of using primary plastics, the com-
pany is now using recycled PET to produce new ribbons. This is
made possible by moulding the cores of waste ribbons. With this
process, Eidos could replace 50 % of the total amount of primary
plastics for ribbon production, resulting in significant savings in
terms of energy and emissions. The PID Group is proud to be a
part of this circularity initiative and is committed to finding more

innovative solutions in the future.

Logopak has made a major move towards sustainability by introduc-

ing specialised equipment for Linerless labels. Compared to conven-

tional labels, Linerless are produced in one continuous reel with no
additional carrier material, resulting in twice as many labels per roll
and 40 % less material usage. According to calculations, 1,000 m? of
Linerless label can reduce CO,-eq emissions by 75 kg. Logopak also
offers various other products such as an Eco Labeller Automated La-
belling system for boxes and trays, cutting units and print engines, all
of which have various environmental benefits: eliminating any waste
from the matrix and liner that would otherwise be thrown away, re-
ducing the amount of material used for transport and thus making
the logistics process more efficient. Logopak also reduced the space
needed for storage by half, decreased the amount of downtime and
extended the service life. By cutting transport and storage costs in
half, Logopak’s measures of circular economy and resource efficien-

cy also provide financial benefits.
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Social
Employment Practices

The PID companies are committed to providing a
safe and equitable workplace for more than 700
employees. Agreements with workers are decided
on the company-level and many are covered by
collective agreements and work councils to pro-
vide advice and guidance to all employees.

Etipack has forged a close relationship with repre-
sentatives from the national metalworker’s union.
LSS and Novexx, on the other hand, have nego-
tiated individual compensation packages, all of
which exceed the union minimum wage. All com-
panies are committed to creating beneficial em-
ployment environments and ensuring the well-be-
ing and retention of their staff.

During the reporting period, the PID companies
displayed their commitment to providing a secure
and reliable work environment for their employ-
ees by having a low employee turnover rate of 7.3
%. Furthermore, 74 new hires were welcomed in
2022, which demonstrates PID’s commitment to
growth and sustainability.

Employees are essential to the success of PID
companies, and these companies strive to provide
them with the necessary resources and assistance
to help them excel in their positions. This could in-
clude training, mentorship and access to the latest
technology, all of which are designed to empower
employees and help them reach their full potential.

In 2022, 16 employees took parental leave. Out of
these, 9 were male and 7 were female. The PID
Group recognises the importance of providing a
supportive workplace atmosphere and values its
employees and their families. As such, they grant
individuals time to fulfil obligations to their families
through parental leave.
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Equality

The PID companies recognise the importance
of creating a positive and productive workplace
by promoting equality. They ensure that all em-
ployees, regardless of their gender, ethnicity, or
background, are treated with respect and appre-
ciation. This ensures that everyone can feel com-
fortable and confident in their workplace, knowing
that their contributions are valued and their rights
are respected. Such an atmosphere helps foster
creativity, collaboration and productivity in the
workplace.

Especially gender equality has become a major
concern in the business world. The PID business
has traditionally been male dominated, resulting
in fewer female applicants.

In order to promote gender diversity, Nordvalls
has 57 % women in management, while Novexx
has 32 % women in management.

Until now, the other companies have much lower
percentages, ranging from 0 to 15 % women rep-
resented in management. This has caused the
group to strive for a more equal gender represen-
tation among their employees, with the current
ratio at 75 % male to 25 % female.

25% Women 75% Men

PID companies boast a wide range of ages
amongst their employees. 15 % of the employ-
ees are under thirty years of age, while 43 % are
aged between thirty to fifty years old. 42 % of the
employees are over fifty years old.

Age Distribution of Employees

PID Group
Novexx
Nordvalls
Logopak
LSS
Etipack
EIDOS
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Health & Safety

The PID Group is dedicated to ensuring the safe-
ty and health of its employees. Each company
within PID has taken steps to guarantee that their
employees are kept safe while specifying the
management of health and safety in the parent
group’s Code of Conduct.

All PID companies appointed safety represen-
tants and carry out regular safety meetings and
internal inspections, some in conjunction with
union representatives, to identify and eliminate
any potential risks of accidents. They ensure their
employees are continuously trained in safe work-
ing techniques and tasks are removed if they are
found to have higher risks of injury.

Next to mandatory general safety training, the
companies also require first aid training and some
even fire-fighting courses. Depending on the job,
employees may also be required to take specific
safety trainings such as safety manager courses
or electrical safety courses.

GOOD HEALTH

AND WELL-BEING

DECENT WORK AND
ECONOMIC GROWTH




Governance

Supply Chain Traceability

Supply chain traceability allows companies to
track their products and materials throughout
the supply chain. This visibility helps companies
understand their supply chain, identify potential
risks and take proactive steps to reduce their en-
vironmental footprint.

Traceability also helps companies track the ori-
gin of their products, ensuring they are sourcing
materials from ethical and sustainable sources. It
further can provide valuable data that helps com-
panies make better decisions about their supply
chain and operations.

The PID Group is actively working to ensure that
their supply chains are compliant with the highest
sustainability standards.

Novexx applies legal obligations and has a Code
of Conduct for its suppliers, and Logopak plans
to provide a supplier Code of Conduct and per-
form supplier audits to ensure that forced labour
and modern slavery are not used in their supply
chains. LSS primarily uses Danish and Northern
European suppliers, therefore the risk of forced
labour is low.

Etipack chooses its suppliers based on present
qualifications as well as costs and performs a risk
analysis annually or following important changes.
In the future, they plan to consider environmental
and social criteria when selecting suppliers.

Eidos requires its suppliers of inked ribbons to
provide a conflict mineral certificate compliance
to ensure that raw materials are sourced from
countries where there is no civil war and child la-
bour is prohibited.

Nordvalls has full traceability of the materials they
use and is actively working to ensure that their
supply chain is sustainable by auditing through
third parties with respective certifications. Re-
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gions of origin for purchased raw materials and
pre-products by spending of each PID entity are
illustrated in the following graphic. The large
share of purchased European products not only
has a positive effect on the local economy, but
also lessens the possibility of negative environ-
mental and social impacts of products from first
tier suppliers. However, it does not cover the en-
tire supply chain, which may contain pre-products
from outside of Europe.
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Business Ethics

Business Ethics is a critical component of sus-
tainability. It is a set of standards that guide an
organisation’s decision-making process and is
essential for a successful and sustainable busi-
ness. These principles help ensure that the or-
ganisation’s operations are in line with its values
and obligations to stakeholders, customers and
the environment.

The PID Group uses the Code of Conduct provid-
ed by the parent company Possehl as its primary
strategic tool to ensure ethical business practic-
es. All PID entities must adhere to this Code of
Conduct, which is designed to protect workers,
guarantee fair working conditions and promote
ethical business practices. It is important to note
that the Possehl Group has appointed an inde-
pendent contact person to address any violations
of the Code of Conduct.

Furthermore, several PID entities are upholding
separate anti-corruption policies and have imple-
mented various measures to ensure compliance.
These measures include avoiding doing business
with suppliers or countries with known issues, for
example, LSS only buys and sells in Northern Eu-
rope, where corruption is minimal.
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Code of Conduct

Procedure to report violations

Employees of the Possehl Group are encouraged to report viola-
tions of this Code of Conduct, or any specified codes issued by
individual divisions or companies, or other internal guidelines ap-
plicable within the Possehl companies, or non-compliance with le-
gal requirements. Each division has appointed a Compliance Of-
ficer who acts as first point of contact. In addition, each division
provides the opportunity to report possible compliance violations
anonymously.

For this purpose, the holding company L. Possehl & Co. mbH has
appointed an external body (Ombudsman), who has been entrust-
ed with the task of receiving such reports while maintaining the an-
onymity of the informant. The Ombudsman Possehl has appointed
is the lawyer Ulrich Pfeifert. Reports can be sent to the Ombuds-
man from anywhere in the world.

Please scan to open the
Possehl Code of Conduct

DECENT WORK AND
ECONOMIC GROWTH

Economic Impact

o

The regional economic impact of a company can have a significant effect on
the local economy. Companies that invest in the local economy can help to
improve the quality of life for residents by creating jobs, providing tax reve-
nue, creating new opportunities for economic development.

The economic impact of the PID Group on the local economy is significant.
Through their direct partnerships with local suppliers, they stimulate the lo-
cal economy, providing jobs and income to local businesses.

LSS, for example, has established a strong relationship with their sec-
ond-largest supplier, which contributes 25 % of their purchase volume. This
helps to ensure that their supply chain is secure and resilient.

Logopak is also a major employer in the region and has plans to build a new
facility. This will create even more jobs and economic opportunities for the
local area.
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